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Start Date: September 2026 (or earlier by agreement)
Contract: Full‑time, permanent (part time applications considered)
Are you a passionate and creative teacher who wants to make a genuine difference?
We are seeking an exceptional Class Teacher to join our warm, forward‑thinking SEN school. Our pupils have a range of complex needs, and we are looking for someone who is nurturing, resilient, and committed to ensuring every child thrives.
We are looking for someone who:
· Is an inspiring teacher with high expectations for all learners
· Brings creativity, positivity, and adaptability to their teaching
· Is skilled in tailoring learning for pupils with a wide range of SEND
· Builds strong, supportive relationships with pupils, families, and colleagues
· Champions inclusive practice and celebrates every achievement
We can offer:
· Wonderful pupils who thrive on encouragement and enjoy learning
· Small classes with strong support from experienced teaching assistants
· A caring, collaborative staff team and a supportive SLT
· Access to excellent CPD and opportunities to develop SEN expertise
· A school culture that values wellbeing, kindness, and professional freedom
If you are motivated to make a meaningful impact and want to be part of a dedicated, compassionate team, we would love to hear from you.
 Langley is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment. 
This post is subject to: 
• An enhanced DBS check with children’s barred list information 
• Online checks in line with KCSiE Part 3 
• Verification of ID (birth certificate & additional documentation), qualifications and employment history 
• Satisfactory references, including one from your current or most recent employer 
• Verification of right to work in the UK 
Shortlisted candidates will be asked to complete a self-declaration of criminal record form prior to interview. 
This post is covered by Part 7 of the Immigration Act (2016). Therefore, the ability to speak fluent and spoken English is an essential requirement for this role. 
This post is exempt from the Rehabilitation of Offenders Act 1974 and the amendments to the Exceptions Order 1975, 2013 and 2020. Which means that when applying for certain jobs and activities certain spent convictions and cautions are ‘protected’, so they do not need to be disclosed to employers, and if they are disclosed, employers cannot take them into account. 
Further information about filtering offences can be found in the DBS filtering guide. 
How to Apply 
For an application pack, please visit Welcome to Langley School or contact Caroline Dempsey at recruitment@langley.bham.sch.uk 
Visits to the school are encouraged. 
Closing Date: 23rd February, 9am 
Interviews: 26th February 
We welcome applications from all sections of the community. We value diversity and are committed to equality of opportunity in employment. 
The school may review applications upon receipt and may call applicants for interview prior to the advert closing date. Therefore, you are encouraged to make an early application for this role, and we reserve the right to close the vacancy earlier than the advertised closing date.
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