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Class Teacher (MPS/UPS) 
Job Purpose
To provide high‑quality teaching and learning for pupils with Special Educational Needs, ensuring personalised provision that promotes outstanding progress, wellbeing, and independence. The post-holder will work as part of a committed team to deliver a curriculum tailored to the needs of pupils with a range of complex learning profiles.
Key Responsibilities
Teaching & Learning
· Plan and deliver engaging, well‑structured lessons that are appropriately differentiated for individual pupils with a range of SEND.
· Create a positive, nurturing learning environment using approaches suited to pupils’ needs (e.g., SCERTS, sensory integration).
· Use a range of communication strategies, including visual supports, AAC, symbols, Makaton/PECS as appropriate.
· Adapt teaching to ensure accessibility, engagement, and high expectations for all learners.
· Implement personalised learning plans, targets, and pathways aligned to EHCP outcomes.
Assessment & Pupil Progress
· Use appropriate SEN assessment frameworks such as the Engagement Model, pre‑key stage standards, and individualised targets.
· Record progress accurately and use data to inform next steps in teaching.
· Provide clear, meaningful feedback to pupils, families, and relevant professionals.
· Contribute to statutory paperwork including Annual Reviews, reports, and multi‑agency assessments.
Behaviour Support & Wellbeing
· Promote a safe, calm, and supportive learning atmosphere rooted in positive relationships.
· Implement behaviour regulation and co‑regulation strategies with consistency and empathy.
· Follow individual behaviour support plans and work in collaboration with therapists, pastoral staff, and specialist teams.
· Recognise signs of emotional distress and respond appropriately using proactive strategies practice.
Leadership of Support Staff
· Direct, deploy, and support teaching assistants effectively to maximise pupil outcomes.
· Model high-quality practice and ensure all staff working in the class understand pupils’ needs.
· Provide clear guidance, feedback, and coaching where appropriate.
Curriculum
· Contribute to the planning, development, and evaluation of the school’s curriculum to ensure it meets the needs of diverse cohorts.
· Develop and adapt schemes of work to reflect the needs of pupils with complex SEND.
· Embed opportunities for independence, life skills, communication, and personal development.
Wider Professional Responsibilities
· Build strong, positive relationships with families and foster effective communication.
· Work collaboratively with colleagues, therapists, and external agencies.
· Participate in professional development to continually improve practice.
· Take part in school events, meetings, performances, and collaborative planning.
· Contribute to the wider life of the school and its ethos.
Safeguarding Responsibilities
· Uphold the highest standards of safeguarding and child protection.
· Follow all school policies regarding reporting concerns and keeping children safe.
· Engage in regular safeguarding training.
General Duties
· Maintain accurate records in line with school policies.
· Uphold the values, policies, and professional standards of the school.
· Carry out any other duties reasonably requested by the Headteacher consistent with the role.
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	Qualifications & Training

	Qualified Teacher Status (QTS).
	

	Evidence of ongoing professional development related to SEND, safeguarding, or curriculum development.
	

	Additional qualifications in SEND (e.g., NASENCO, specialist training) – desirable.
	

	Experience

	Successful teaching experience within a primary setting.
	

	Experience of working with pupils with a range of SEND, which may include: 
Autism Spectrum Condition
Social, Emotional and Mental Health needs 
Moderate/Severe/Complex Learning Difficulties
Communication and interaction needs
	

	Experience of leading and managing support staff – desirable.
	

	Experience in using assessment to plan personalised learning pathways.
	

	Experience of working collaboratively with multi‑agency professionals (e.g., therapists, social care) – desirable.
	

	Knowledge & Understanding
	

	Understanding of statutory SEND frameworks and the SEND Code of Practice.
	

	Knowledge of safeguarding procedures and commitment to child protection.
	

	Understanding of how to adapt teaching to meet diverse learning needs.
	

	Awareness of behaviour regulation and therapeutic approaches, e.g.: 
· SCERTS
· Positive Behaviour Support
	

	Understanding of curriculum design for pupils working significantly below age-related expectations.
	

	Skills & Abilities

	Ability to plan high‑quality, differentiated lessons for pupils with complex needs.
	

	Ability to assess progress using a range of SEN‑appropriate frameworks (e.g., Engagement Model, pre‑key stage standards, personalised targets).
	

	Strong communication skills with pupils, staff, families, and external agencies.
	

	Ability to lead and work effectively with teaching assistants.
	

	Competence in managing challenging behaviour with calmness, consistency, and empathy.
	

	Ability to use assistive technology and alternative communication systems (e.g., PECS, symbols, AAC).
	

	Strong organisational skills and ability to prioritise workload.
	

	Personal Qualities

	Passionate about improving outcomes for children with SEN.
	

	Resilient, reflective, and committed to ongoing personal development.
	

	Creative, flexible, and adaptable in responding to pupils’ needs.
	

	Empathetic and nurturing, with high aspirations for all learners.
	

	Ability to model and uphold the school’s values and positive ethos.
	

	Commitment to inclusive practice and championing the rights of children with SEND.
	

	Safeguarding
	

	Demonstrates an unwavering commitment to safeguarding and promoting the welfare of children.
	

	Willingness to undergo enhanced DBS checks and relevant safeguarding training.
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